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Meet Your Facilitator

Jess Brown, J.D.
She/her

Senior Solutions Specialist

Jessica Brown is a Senior Solutions Specialist with Grand 
River Solutions. Prior to joining Grand River, Jessica 
served as Director of Educational Equity, Title IX & Section 
504 at Lafayette College in Easton, Pennsylvania and as a 
Civil Rights Investigator at Baylor University in Waco, 
Texas. In her previous roles, Jessica conducted 
investigations of complaints alleging sexual harassment, 
sexual assault, or discrimination on the basis of a 
protected characteristic, as well as oversaw campus-wide 
prevention education and policy development. Jessica 
has extensive experience in development and 
management of Sexual Misconduct, Sexual Harassment, 
and Section 504 grievance policies and processes from 
intake and investigation through resolution. In addition, 
she has also been responsible for sexual violence 
education and training for campus partners and 
community.



Overview of Day Two

Let’s Practice!

Pre-Hearing Preparation

Testimony and Cross Examination



Pre-Hearing



The investigation is complete!

Rapid Fire #1
It is time to schedule the hearing... 

Using the chat box:
share your “To Do” List for coordinating 
the hearing.



Rapid Fire 
Recap

Arranging for space 

Arranging technology

Scheduling pre-hearing meetings with parties & advisors

Scheduling prehearing meetings of the panel

Providing report and record to panel and parties

Scheduling the hearing

Accommodations

Call for written submissions

Conflict checks

Other considerations?



Rapid Fire #2

You and your team did a great job scheduling the hearing 
and arranging all the logistics!

It is now one week prior to the hearing. You 
have already received and reviewed the 
report and record and you will be meeting 
with the rest of the panel (or spending some 
quite time by yourself) to prepare for the 
hearing.

Use the chat box to share what you plan to 
discuss/think about during the prehearing 
meeting.



Rapid Fire 
Recap

Development of introductory comments

Initial discussion of the evidence

Areas for further exploration

List of questions for the parties and the witnesses

Anticipation of potential issues

Logistics

Review of any written submissions by the parties

Other considerations?



How do I Know which 
Questions to Ask?



Common Areas of Where Clarity or 
Additional Information is Needed

Details about the 
alleged 

misconduct

Facts related to 
the elements of 

the alleged policy 
violation

Relevancy of 
Certain Items of 

Evidence

Factual Basis for 
Opinions

Credibility Reliability Timelines Inconsistencies



Did You Also Cover . . .  ?

On campus?

Program or Activity?

In a building owned or controlled by a recognized student organization

Substantial control over respondent and context

Complainant was attempting to access program/activity



Break Out!

#1

Say hi!

Pick a scribe

Discuss
• All groups: Areas or topics that you would like

to explore further in the hearing
• Group 1: Questions for Respondent and Witnesses Bob
• Group 2: Questions for Witnesses Dylan, Stevie
• Groups 3: Questions for Complainant and Witnesses

Nick
• Group 4: Questions for Witnesses Kayla and Caitlyn



Report Out

Group 1: Questions for Respondent and Witnesses 
Bob
Group 2: Questions for Witnesses Dylan, Stevie
Groups 3: Questions for Complainant and Witnesses 
Nick
Group 4: Questions for Witnesses Kayla and Caitlyn



The Hearing



Logical connection between the evidence 
and facts at issue

Assists in coming to the conclusion – it is 
“of consequence”

Tends to make a fact more or les 
probable than it would be without that 
evidence



Irrelevant and 
Impermissible 

Questions

Information 
protected by an 
un-waived legal 

privilege

Medical 
treatment and 

care

Unduly 
repetitious or 

duplicative 
questions

Information that 
otherwise 
irrelevant

Complainant’s 
prior sexual 
history, with 

limited 
exceptions.



Decorum at the Hearing

A recipient may adopt rules of 
order or decorum to forbid 

badgering a witness, and may 
fairly deem repetition of the 

same question to be irrelevant

A postsecondary institution 
recipient may adopt 

reasonable rules of order and 
decorum to govern the 
conduct of live hearings

Schools “retain flexibility to 
adopt rules of decorum that 
prohibit any party advisor or 

decision-maker from 
questioning witnesses in an 

abusive, intimidating, or 
disrespectful manner.”



Break Out!

#2

Say hi again

Select a member of your group to 
take notes and to report out to the 
whole group

Discuss the list of 
proposed questions 
for:

Group 1: Questions for 
Respondent and Witnesses 
Bob

Group 2: Questions for 
Witnesses Dylan, Stevie

Groups 3: Questions for 
Complainant and Witnesses 
Nick

Group 4: Questions for 
Witnesses Kayla and Caitlyn



Report Out











Email Us
info@grandriversolutions.com

Follow Us
@GrandRiverSols

Grand River Solutions

Send Feedback
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